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AGREEMENT made May _, 2009, between the INCORPORA.TED VILLAGE 
OF GARDEN CITY, a municipal corporation having its principal office at 351 Stewart Avenue,
 
Garden City, New York 11530, ("Village"), and the GARDEN CITY POLICE BENEVOLENT
 
ASSOCIAnON, having its mailing address at P.O. Box 311, Garden City, New York 11530,
 
("PBA").
 
ARTICLE I - RECOGNITION
 
Village recognizes the PBA as the exclusive bargaining agent for all uniformed 
employees of the Police Department other than the Commissioner of Police or Chief of Police. 
Supervisors shall constitute a separate bargaining unit. 
ARTICLE II - DEFINITIONS 
The term "employee" shall include only those employees represented by the PBA 
under this agreement. 
The term "supervisor" shall include Sergeants and Lieutenants. 
ARTICLE III - AUTHORIZED DEDUCTIONS 
Section 1. Village agrees to make payroll deductions for PBA membership dues from 
employees who have signed authorization cards in accordance with Section 93-b ofthe General 
Municipal Law and Article 14 of the Civil Service Law. 
Section 2. Village agrees to make payroll deductions for the Nassau Financial Federal 
Credit Union and for a deferred compensation plan, Nationwide Retirement Solutions upon 
written authorization of the employee. 
1
 
ARTICLE IV - HOURS OF WORK AND DUTY CHARTS
 
Section 1. 
(a) Duty shifts and hours of work shall be as scheduled by the Department 
Head except as provided in Section 1(b), Section 2 and Section 3 and shall not exceed forty (40) 
hours during any seven (7) consecutive day period except for changing duty shifts. The time 
required for roll call, approximately fifteen (15) minutes, is part of the regular duty shift. 
(b) Employees working patrol as defined by the Department Head; will work 
annually a 234 day duty chart as scheduled by the Department Head. 
Section 2. 
(a) Employees who work a duty chart in excess of255 days shall receive fourteen 
(14) days off with pay. Seven (7) days off shall be scheduled during each six (6) months of the 
contract year upon consent of the Department Head which consent shall not be unreasonably 
withheld. Any of the seven (7) days not used in the first six (6) months may be carried forward 
to the last six (6) months. Any of the fourteen (14) days not used by May 31, the end of the 
contract year, will be paid at the employee's regular rate. Employees who work a duty chart less 
than 241 days shall not receive fourteen (14) days off with pay. Employees who alternate 
between a duty chart in excess of 25 5 days and a duty chart less than 241 days shall earn a pro 
rata share of the fourteen (14) days off with pay. 
(b) In the event an employee works a duty chart in excess of241 days, the 
employee will receive an additional day off with pay for each additional day worked to a 
maximum of fourteen (14) days Le., a duty chart of 249 days will entitle an employee to eight (8) 
days off with pay. 
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Section 3. 
(a) Existing work schedules, without a three (3) month rotation, shall be 
incorporated into the Collective Bargaining Agreement and may not be changed except at two (2) 
year intervals (on even numbered years) commencing on 111/04. The existing work schedules 
through 12/31107 are attached hereto as Personnel Order 79-2007. 
(b) 120 days prior to any intended change in work schedules, the department 
shall discuss the intended changes with the PBA in an attempt to work out any differences 
between the parties. 
(c) Employees must have a minimum of ninety (90) calendar days written 
notice of the Department's change in work schedules including the specific change in squad 
assignment and reporting times as it applies to each individual employee. 
(d) The Department may reassign an employee from one squad assignment to 
another for good and sufficient reason subject to the arbitration procedure. There shall be no 
short tenn reassignments. 
(e) Employees shall have the right to make mutual tour changes which 
requests shall not be unreasonably denied pursuant to Commissioner's Order 5-03. 
(f) Employees, excluding detectives, whose tours of duty are changed for 
other than court or training, shall receive an additional four (4) hours pay at time and one-half 
(1 Y2) for all tours so changed. 
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Section 4. Training Days. 
Effective May 31, 2009 all employees may be required to work an eight 
(8) hour day without additional compensation for training purposes only annually. The Village 
shall provide the employee with at least ninety six (96) hours advance notice of such training. 
ARTICLE V - OVERTIME 
Section 1. Employees shall be compensated for overtime by paid overtime 
compensation. Paid overtime compensation shall be computed at the rate of time and one-half of 
the employee's regular pay. Overtime means hours worked in addition to the regular hours of 
work scheduled and roll call time as provided in Article IV. 
Section 2. The Village shall maintain records of overtime for each employee which 
records shall be available for inspection by the employee and his representative. 
Section 3. An employee who performs emergency police duties resulting in a felony 
arrest while off duty shall receive overtime compensation as provided in Section 1 upon 
recommendation of the Department Head and approval of the Board of Trustees. 
Section 4. Procedures for distribution of overtime shall be pursuant to the side letter 
of agreement delivered simultaneously herewith. 
ARTICLE VI - HOLIDAYS 
Section 1. (a) Holidays for employees shall be as follows: 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veterans'Day 
Thanksgiving Day 
Christmas Day 
July 4 
1st Monday in September 
2nd Monday in October 
1st Tuesday after 1st Monday in November 
November 11 
4th Thursday in November 
December 25 
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New Year's Day January I
 
Lincoln's Birthday February 12
 
Washington's Birthday 3rd Monday in February
 
Easter Sunday
 
Memorial Day Last Monday in May
 
(b) Effective May 31, 2009, Lincoln's Birthday shall cease to be a paid 
holiday and Dr. Martin Luther King's Birthday (third Monday in January) shall be added as a 
paid holiday. 
Section 2. In addition employees who work on any other day that the Mayor declares as a 
special holiday for other Village employees shall receive an additional day's payor day off at the 
option of the Board of Trustees. 
Section 3. Employees shall receive twelve (12) days pay in lieu of these holidays. 
Employees hired after June 2, 1988 shall receive holiday pay as follows: 
Years of Service Days Pay
 
1 o
 
2 6
 
4 12 
Veterans who work either Memorial Day or Veterans' Day shall receive this holiday pay and not 
a compensatory day off as provided in the Public Officers' Law. The Village shall pay the 
holiday compensation on December 1 for the holidays falling during the first six (6) months of 
each contract year and on May 31 for the holidays falling during the second six (6) months of 
each contract year. 
Section 4. An employee who actually works on a holiday shall be paid, in addition to the 
holiday pay provided in Section 1, time and one-half of his regular pay for all hours worked. The 
additional one-half pay shall be disbursed in the same manner as overtime. An employee who 
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actually works on Columbus Day shall not be paid any additional pay for hours worked on 
Columbus Day. 
Section 5. An employee who has a regularly scheduled work day on a day observed as a 
holiday and is ordered not to work on such day shall receive the same benefits as provided in 
Section 4. 
ARTICLE VII - SALARIES 
Section 1. Employees shall receive the following salaries: 
5/27/07 5/25/08 
Start $ 34,000 $ 34,000 
Academy $ 46,233 $ 46,233 
Year 1 $ 54,409 $ 56,585 
Year 2 $ 60,950 $ 63,388 
Year 3 $ 69,045 $ 71,807 
Year 4 $77,143 $ 80,229 
Year 5 $ 85,238 $ 88,647 
Year 6 $ 93,331 $ 97,063 
Year 7 $ 101,428 $ 105,485 
Sergeant $ 119,846 $ 124,640 
Lieutenant $ 134,981 $ 140,381 
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Section 2. Detectives. 
An employee promoted to the position of Detective shall receive the following 
annual increase (pro rated) to his salary: 
,nl;,trtQ
JI..:.....J/VU5/27/07 
$3,851 $ 4,005 
Section 3. Executive Officer 
An employee designated as the Executive Officer shall receive the following 
annual increase (pro rated) to his salary: 
5/27/07 5/25/08 
$3,419 $ 3,556 
Section 4. Special Duty Pay. 
An employee working in the Tactical Unit shall receive the following annual pay. 
Such special duty pay shall be payable in two installments on December 1 and May 31. Such 
special duty pay shall be a pro-rata amount for the period of time worked in the unit due to the 
increased number of days worked. Special duty pay shall not be considered part of the annual 
salary or part of the regular day's pay. 
5/27/07 5/25/08
 
$ 2,472 $ 2,571
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Section 5. Longevity. 
(a) All police officers shall receive longevity pay at the following annual rate: 
6/1/07 6/1/08 
After six (6) years service $ 1,050 $ 1,200 
After ten (10) years service $ 1,750 $ 2,000 
After fifteen (15) years service $ 2,625 $ 3,000 
After twenty (20) years service $ 3,500 $ 4,000 
After twenty-five (25) years service $ 4,375 $ 5,000 
(b) The maximum longevity pay rate for 2007/2008 shall be $4,375 and for 
2008/2009 shall be $5,000. 
(c) An employee shall become eligible for longevity payments commencing 
with the first full pay period following the appropriate anniversary day. The regular pay checks 
shall include longevity payments. 
(d) In calculating longevity retroactivity, the June 1,2007 increases in 
longevity only, shall be structured as a lump sum and not calculated into any other payments for 
retroactivity purposes. 
Section 6. New police officers shall start at the minimum salary except as follows: 
(a) A higher rate may be authorized if it is impossible to recruit at the minimum 
rate in which case all police officers shall be increased to the rate of the hired employee, or 
(b) A higher rate may be paid to a new police officer of unusual experience and 
qualifications. 
Section 7. Increments shall be granted annuaUy to the next higher step in the salary range 
of the classification on the basis of merit and fitness, upon recommendation of the Department 
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Head and approval by the Board of Trustees. Increments shall become effective with the 
biweekly pay period which starts nearest to June 1 or December 1, whichever is closer to the 
anniversary date of the particular individual. Pay increases may be withheld without regard to an 
employee's length of service because of inferior work, lack of application or indifferent attitude. 
Section 8. Exceptional and outstanding employee performance may be recognized by 
advancement in salary steps in shorter periods of time than above provided upon the 
recommendation of the Department Head and approval of the Board of Trustees, provided 
sufficient funds are available in the salary budget of the Department. 
Section 9. (a) A regular day's pay shall mean salaries set forth in Sections 1,2,3 and 5 
divided by 234. 
(b) An hourly rate shall mean the regular day's pay divided by 8.
 
Section 10. Night differential.
 
(a) Employees working the midnight shift (2300 hours to 0700 hours), the 
evening shift (1500 hours to 2300 hours) or any other shift commencing on or after 1400 hours 
and ending on or before 0700 hours shall receive night differential for all hours worked on these 
shifts. Employees working a shift (1100 hours to 1900 hours) shall receive night differential for 
hours worked between 1500 hours and 1900 hours. Night differential shall be paid for time 
worked and shall not be considered part of the annual salary or part of the regular day's pay. An 
employee working the evening shift who works all or part of the midnight shift will receive night 
differential for all hours worked. An employee who works the day shift (0700 hours to 1500 
hours) will receive night differential for time worked after 1600 hours or before 0700 hours. 
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(b) Night differential hourly rates shall be as follows: 
6/1107 611/08 
$ 4.18 $ 4.35 
l~~TZTICLE VIII - Vi\C}\TIONS 
Section 1. Vacation with pay shall be granted as follows: 
(a) One year of service - Twenty (20) work days vacation. 
(b) Five years of service - Twenty-seven (27) work days vacation. 
Section 2. Employees hired before January 1, 1980 shall continue to earn vacation as 
in the past. Employees hired after January 1, 1980 shall be credited with their vacation 
entitlement on January 1st of each year as set forth in the letter attached hereto. Vacations may 
be taken by an employee any time after six (6) months of service. 
Section 3. While in the police academy, employees hired after January 1,2009 shall 
not accrue vacation time off. 
Section 4. Employees may split vacation into three (3) periods with the minimum 
period being five (5) work days. The time at which an employee may take his vacation shall be 
subject to seniority and the operating requirement of the Department. 
Section 5. Salaries for vacations shall be paid in advance provided the employee 
makes a written request to the Department Head at least four (4) weeks prior to the start of the 
vacation. 
10
 
ARTICLE IX - SICK LEAVE
 
Section 1. Employees shall be granted annually ten (10) work days sick leave with 
pay for intermittent sickness or disability, to meet dental or other medical appointments, or 
because of illness in the immediate family. Sick leave for illness in t.he immediate family will be 
limited to three (3) days a contract year. Sick leave shall be granted or subtracted on a working 
day basis. "Immediate family" is defined as members of an employees' present household related 
by blood or marriage. Sick leave for illness in the immediate family shall be limited to the first 
day of such illness. Any unused number of this ten (10) day sick leave authorization remaining 
at the end of the contract year may be carried forward to use as personal or intermittent sick days 
during the succeeding two (2) contract years, upon consent of the Department Head, which 
consent shall not be unreasonably withheld. 
Section 2. An employee shall report an absence for sickness or disability to the 
Department Head or immediate supervisor, prior to his scheduled reporting time or at an earlier 
time as may be designated by the Department Head. Sick leave may not be granted unless such 
report has been made. The Village may visit the employee's place of illness, telephone the 
employee, and require a medical examination by its physician or physicians for any absence 
caused by any illness or disability. On-the-job injuries shall be reported promptly for Worker's 
Compensation payments, and where an employee shall receive such payments, he shall receive 
sick leave pay in an amount which, together with Worker's Compensation, will equal the regular 
salary during the period of the injury. Such payments shall continue for the duration of Worker's 
Compensation payments but not more than one calendar year except as otherwise provided by 
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Section 207-c of the General Municipal Law. The Village and PBA Line of Duty Injury 
Procedures is set forth in Appendix 1 of this Agreement.
 
Section 3. Upon recommendation of the Department Head and approval of the
 
. Village Administrator, an employee shall be granted up to thirty (30) calendar days sick leave 
with pay for sickness or disability continuing eight (8) or more work days, provided the employee 
files a physician's certificate, when requested, indicating the necessity for absence from work, the 
nature of and probable duration of the sickness or disability. The first seven (7) work days of any 
absence because of illness or disability shall be charged against the ten (10) day sick leave grant 
as specified in Section 1 of this Article, provided, however, that no charge will be made for the 
first seven (7) days of an absence continuing for more than fifteen (15) calendar days. 
Employees' absenteeism because of continuing sickness or disability in excess of thirty (30) 
calendar days shall be reported monthly to the Board of Trustees, which shall extend sick leave 
to a maximum of one (1) calendar year for anyone sickness or disability upon sufficient medical 
evidence and upon the recommendation of the Department Head and the Village Administrator. 
No recommendation of the Department Head or approval of the Village Administrator shall be 
unreasonably withheld. 
Section 4. Employees shall not earn vacation or be paid holiday pay for the period
 
while on sick or Worker's Compensation leave after ninety (90) consecutive work days.
 
Section 5. Days granted in accordance with Section 1 of this Article, if not used as 
authorized in said section, will be carried forward for a lump sum cash payment in accordance 
with Section 1(b) of Article XIII which shall not be considered compensation for computation of 
retirement benefits. 
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Section 6. The Department's sick leave policy is set forth in Appendix 2 of this 
agreement.
 
ARTICLE X - HEALTH INSURANCE
 
Section 1, Employees may elect individual or fa.'TIily coverage under t..~e New Yark 
State Empire Plan (Enhanced) or any optional benefit plan. The Village shall pay the full cost of 
individual or family coverage in the Empire Plan. The Village shall pay the same,dQllar amount 
which it would pay for the premium or subscription charges for the Empire Plan toward any 
optional benefit plan but not in excess of the premium or subscription charge for such optional 
benefit plan. 
Section 2. The Village will pay 90% of the cOst of individual coverage and 75% of 
the additional cost of family coverage for the Empire Plan for employees who retire with at least 
ten (10) years of service. Effective January 1; 1999, the Village shall pay the full cost of 
individual or family coverage for the Empire Plan for employees who retire with at least ten (10) 
years of service. Retired employees who receive or have the opportunity to receive comparable 
health insurance from another employer at no cost to the employee will lose this benefit or be 
required to reimburse the Village for the cost of the health insurance. The Village may take such 
steps as may be necessary to investigate or have the employee certify that the employee neither 
receives nor has the opportunity to receive such health insurance. 
Section 3. The Village shall pay $2,000 annually to any employee who has family 
coverage in the Empire Plan and withdraws from the Plan or $1,000 ann~lly to any employee 
who has individual coverage in the Empire Plan and withdraws from the Plan. Payment will be 
made after twelve (12) months from the withdrawal date and annually thereafter. Employees who 
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have withdrawn from the Plan may elect to return to the Plan in accordance with the regulations 
of the State Health Insurance Plan and shall be paid a pro rata amount for the part of the twelve 
months when there was no coverage. Employees who retire after June 1, 1990, may elect this 
buy back. 
Section 4. Village will provide dental benefits in accordance with Appendix 3 of this 
agreement. The Village shall contribute $30.63 per month for individual coverage and $48.39 
per month for family coverage. The employee will pay $7.37 per month for individual coverage 
and $53.61 per month for family coverage. Any increase in the cost of the family plan will be 
shared equally between the Village and the employee. Any increase in the cost of the individual 
plan will be shared 75% by the Village and 25% by the employee. Contributions required to be 
paid by employees shall be deducted from salary. Any surplus in the Plan will be used to 
stabilize the costs or reduce the employee's cost of the plan. 
Section 5. The Village and PBA shall form a joint committee to study health costs 
and investigate alternate plans. There will be no change in the existing health plans without the 
consent of the PBA. 
ARTICLE XI - PENSIONS 
Section 1. The Village will continue to provide the non-contributory retirement plans 
presently in effect. 
Section 2. Village will adopt the improved career retirement plan of Section 375-i of 
the Retirement and Social Security Law for employees who have 25 years of service and have 
reached their 55th birthday. 
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The parties understand that Section 384(d) may provide a greater death benefit 
than Section 375-i. The Village agrees to guarantee the payment of the difference, if any,
 
between the death benefit under Section 384(d) and Section 375-i to the beneficiary of any
 
employee who has elected Section 375-i.
 
ARTICLE xn -DEATH BENEFITS
 
Section 1. The Village will continue to provide the guaranteed ordinary death benefit 
provided in Section 360-b of the Retirement and Social Security Law. 
Section 2. Village will provide the death benefits provided in Section 208-b and 208­
c of the General Municipal Law. 
Section 3. In the event an employee dies in line of duty the Village shall pay $5,000 
to his estate. In the event there is a dispute as to whether a death is in line of duty PBA and 
Village agree to be bound by the determination in the Worker's Compensation proceeding. 
ARTICLE XIII - OTIIER BENEFITS 
Section 1. (a) Employees who retire shall receive four (4) days termination pay 
for each year of completed service and a pro rata amount for service less than a year which shall 
not be considered compensation for computation of retirement benefits. 
(b) The lump-sum cash payment for each retiree shall be computed at 
the rate of pay in effect immediately preceding the effective date of retirement and shall be paid 
only after the effective date of retirement. 
(c) Termination pay and any additional terminal pay to which an 
employee is entitled in accordance with any section of this agreement shall be payable upon the 
employee's retirement after twenty (20) or more years of service, retirement on accidental 
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disability, retirement on ordinary disability, or death. The employee may defer all or part of his 
termination pay for a period not to exceed three (3) years after his retirement provided he gives 
the Village two (2) months notice of the election of this option. 
Section 2. (a) Employees shall be granted up to four (4) calendar days leave of 
absence with pay upon the death of a spouse, child, father, mother, brother, sister, parent-in-law, 
step-parent, grandparent or grandchild. Leave shall be granted upon notification of death but the 
leave period shall commence the following day. An additional two (2) days leave for death in the 
family may be granted in unusual cases at the discretion of the Department Head provided that 
such days shall be charged against the employee's ten (l0) days sick leave grant. 
(b) Employees shall be granted one (1) calendar day leave of absence 
with pay to attend the funeral of a son-in-law, daughter-in-law, brother-in-law, sister-in-law, 
foster parent and foster child. 
Section 3. (a) Employees required to appear in Court or who are recalled for any 
other reason during off duty hours shall perform duties as directed and shall receive time and 
one-half compensation, as provided in Section 1 of Article V, provided that a minimum of four 
(4) hours on a time and one-half basis shall be credited for such appearance or recall duty when 
such duty does not immediately precede or follow a regular tour of duty. Recall is a 
communication to an employee directing him to proceed immediately to engage in work or to 
report for such work at a designated time, other than a regularly scheduled tour of duty. 
. -..::."' 
(b) Village may cancel court appearance by giving an employee at 
least twenty-four (24) hours' notice and the employee shall receive no compensation. In the 
event the Village gives an employee less than twenty-four (24) hours' notice, the employee shall 
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have the option to report to duty. However such option must be exercised immediately by 
notifying the supervising officer in charge. The employee shall then be required to report for 
duty as directed by such individual for a minimum of four (4) hours' work all of which shall be 
within eight (8) hours after the time designated for court appearance. In the event the employee 
does not exercise this option he shall receive no compensation. If no notice is given and the 
employee reports for work, he shall be credited with a minimum of four (4) hours or the actual 
time worked, if greater. Notice to an employee may be given to him personally or to an 
individual at a place the employee has given to the supervising officer in charge. Notice is 
deemed made if an unsuccessful attempt at actual notification is made at such place unless the 
employee was actually on duty at the time of such attempt. 
Section 4. Employees shall be provided with uniforms and a gun. Employees shall 
receive an annual uniform and shoe allowance of $100., to be paid on May 31 of each year. This 
payment shall be made without deductions, if determined to comply with IRS regulations. The 
Village shall discontinue the issuance ofleather jackets. 
Section 5. Employees shall be permitted legal representation at departmental 
investigations, interrogations and hearings. No statement, written or oral, given by an employee 
may be used against him in any manner where a penalty or forfeiture may result unless he has 
been afforded a reasonable opportunity to consult with counsel prior to the giving of the 
statement, or has signed a waiver in writing ofhis right to consult with an attorney. 
Section 6. Village shall provide for the cleaning of uniforms, except that it shall 
discontinue the cleaning of leather jackets. 
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Section 7. An employee who resigns, retires or is terminated except for cause, or his 
estate in the event of death, shall be paid for accumulated unused vacation and personal leave and 
accumulated compensatory time at the rate of pay when the compensatory time was earned. 
Resignation with charges pending shall be deemed to be termination with cause. 
Section 8. When requested by the Village, former employees separated from service 
other than for cause are to be paid for each day at straight time computed at the current rate 
applicable for the rank held at time of separation from service for testifying or assisting in 
criminal or civil cases and hearings in relation to matters in which he was involved while an 
employee. 
Section 9. Village shall provide a legal defense for employees as provided in Section 
50-j of the General Municipal Law and Chapter 9 of the Village Code. 
ARTICLE XIV - GRIEVANCE PROCEDURE 
Section 1. A grievance shall be defined as a dispute arising out of the interpretation, 
application, performance or construction of the terms of this agreement or any alleged breach 
thereof including matters of discipline. An employee shall have the right to present a grievance 
with or without a representative of the PBA, free from interference, coercion, restraint, 
discrimination or reprisal in the following manner: 
Step 1. Within fifteen (15) work days after a grievance occurs, an 
employee shall present it in writing to the Department Head or it will be barred. The Department 
Head shall discuss the grievance with the employee and PBA representative, if any, and make 
such investigation as he deems appropriate. Within ten (10) work days after presentation of the 
grievance, the Department Head shall give his answer in writing to the employee. 
18 
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Step 2. If the grievance is not settled in Step T, the grievance may, within 
ten (10) work days after the answer in Step 1, be presented in a written statement signed by the 
employee to the Village Administrator. The statement shall set forth the nature of the grievance 
and the facts relating to it. The Village Administrator shall discuss the gneva..11ce with the 
employee and the PBA representative, if any, and shall make such investigation as he deems 
appropriate. Within ten (10) work days after receiving the grievance the Village Administrator 
shall give a written answer to the employee. 
Section 2. Any disposition of a grievance from which no appeal is taken within the 
time limits specified shall be deemed barred. Failure on the part of the Village to answer a 
grievance at any step shall not be deemed acquiescence thereto and the employee may proceed to 
the next step. 
Section 3. The Village may present a grievance by notice in writing sent to the PBA 
at the address stated herein or delivered personally to the President of the PBA. The PBA shall 
respond to the Village grievance within ten (10) work days after receiving it. 
ARTICLE XV - ARBITRATION 
,.'\ 
Section 1. A grievance which has not been resolved within fifteen (15) work days 
after completion of Step 2 of the grievance procedure, may be referred to arbitration by the 
employee, the PBA or the Village. The arbitration shall be conducted by the American 
Arbitration Association under its voluntary labor arbitration rules. 
Section 2. The expenses of the American Arbitration Association and the arbitrator 
shall be borne equally by the parties. 
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Section 3. The award of the arbitrator shall be final and binding upon the Village, the 
PBA and the employees. 
Section 4. The arbitrator shall have jurisdiction only over disputes arising out of 
grievances and shall have no power to add to, subtract from or modify in any way any tenns of 
this agreement. 
Section 5. Any disposition of a grievance which is not referred to arbitration within 
the time limit specified shall be deemed barred. 
Section 6. This grievance and arbitration procedure shall take the place of the 
grievance procedure provided under Article XVI of the General Municipal Law and the 
disciplinary procedures provided in Section 75 ofthe Civil Service Law or in any other law. 
ARTICLE XVI - DISCIPLINE 
The Village has the right to discipline employees for just cause by reprimand, fines, loss 
of vacation or personal days, suspension without pay, demotion or dismissal except that 
employees who have not completed twelve (12) months service may be disciplined or discharged 
by the Village in its sole discretion without recourse to the grievance and arbitration provisions 
of this agreement. 
The arbitrator in any arbitration involving disciplinary matters has the power to restore to 
the employee any fine or benefit taken away, reinstate any discharged employee with back payor 
remove any written reprimand in the event he finds the discipline imposed was not for just cause. 
ARTICLE XVII - PBA 
Section 1. Officers of the PBA shall be granted time off with pay to attend 
conferences and other business meetings to an aggregate maximum twenty (20) work days in any 
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contract year for all such officers. These twenty (20) days may be shared among the PBA 
officers in any manner. These twenty (20) days off must be granted provided the request is on 
seventy-two (72) hours notice unless circumstances do not pennit such timely notification. 
When requested, the PBA officer must supply a general accounting of what time off is requested 
and the general location of the conference or meeting. In the event the twenty (20) days are used, 
the President of the PBA shall be relieved of his duties to attend such conferences and meetings 
provided another employee agrees to perform his duties without compensation of any kind and 
the Department Head consents. 
Section 2. PBA officers shall be given reasonable time off from work for the purpose 
of adjusting grievances and administration of this agreement, provided the time off shall not 
interfere with the administration or operation of the Village or its service to the public. 
Section 3. Officers of the PBA and representatives of the Village shall meet at least 
once every three months during the duration of this agreement for the purpose of discussing ways 
and means of increasing departmental effectiveness and methods of effecting economies in 
departmental operation. 
Section 4. The PBA shall furnish the Village Administrator with a current list of all 
PBA officers and any changes in such officers during the contract year. 
ARTICLE XVIII - MANAGEMENT RIGHTS 
Section 1. The Village has the exclusive right to manage its affairs, to direct and 
control its operations, and independently to make, carry out and execute all plans and decisions 
deemed necessary in its judgment for its welfare, advancement or best interests. Such 
management prerogatives shall include but not be limited to the following rights: 
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(a) To select, hire, promote, transfer, assign, or lay-off employees or 
discontinue their positions. 
(b) To maintain efficiency of employees. 
(c) To determine schedules of work including overtime. 
(d) To contract for performance of any of its services and increase or 
decrease the scope thereof. 
(e) To install or remove equipment. 
(f) To establish and maintain reasonable operating rules and 
regulations. 
It is agreed that no conduct or action of the Village hereunder shall be inconsistent with any 
provision of this agreement or the Civil Service Law and Rules issued thereunder except as 
otherwise provided by Article XV Section 6. 
ARTICLE XIX - LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
F1JNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XX - PEACEFUL RESOLUTION OF DISPUTES 
The PBA and the Village recognize that strikes and other forms of work stoppages by 
employees are contrary to law and public policy. The PBA and the Village subscribe to the 
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principle that differences shall be resolved by peaceful and appropriate means without 
interruption ofnonnal duties necessary to the operation of the Village. The PBA, therefore,
 
agrees there will be no strikes, work stoppages or other concerted refusals to perform work or any
 
instigation thereof by employees.
 
ARTICLE XXI - SCOPE OF AGREEMENT
 
This agreement disposes of all matters which are the proper subject of collective 
bargaining between the parties and no modification hereof shall be effective except by mutual 
consent of the parties evidenced in writing. 
ARTICLE XXII - SEVERABILITY 
In the event any provision of this agreement be adjudged in conflict with any law, 
ordinance or regulation ofthe State or Federal government or any department thereof said 
provision shall be null and void but all other provisions of this agreement shall remain in full 
force and effect. 
ARTICLE XXIII - DURATION 
This agreement shall remain in full force and effect for the period from June 1,2007 
through May 31, 2009. 
23
 
·
 .' 
IN WITNESS WHEREOF, the parties have hereunto set forth their hands and seals on the 
date first above \NTirten. 
i 
GARDEN CITY POLICE BENEVOLENT 
ASSOCIAnON 
BY:_~----,---._cvJ____..(~, _ 
Gerard Kneisel, President 
ATTES~J~ 
Clerk 
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Incorporated Village of Garden City and Garden City PBA 
Line of Duty Injury Procedures 
In order to insure due process regarding determinations made in the administration of the 
provisions of General Municipal Law Section 207-c ("Section 207-c"), it is agreed by and 
between the Village of Garden City ("Village") and the Garden City Police Benevolent 
Association ("Association"), collectively referred to as the "parties," that the following 
procedures shall be utilized to make any benefit determinations and/or temporary light duty 
assignments. 
1. Designation of administrator. The Village Mayor may designate an administrator 
who shall have the exclusive authority to make determinations on behalf of the Village of 
Garden City pursuant to Section 207-c. Absent such a designation, the Village Administrator 
shall be the administrator hereunder. 
2. (a) Notice of disability or of need for medical or hospital treatment. A police 
officer who alleges to be injured in the performance of duty or who alleges to be taken sick as a 
result of the performance of duty and who seeks any benefit afforded by Section 207-c shall 
notify his or her superior within three (3) of the employee's scheduled work days of either (i) an 
incident causing an injury or sickness so as to prevent the perfonnance of duty or (ii) an incident 
causing such an injury or sickness which gives rise to a need for medical or hospital care; 
provided, however, that a police officer taken sick allegedly as the result of the performance of 
duty shall provide such notice as soon as he or she knows or has reason to know that the sickness 
is so cansed. 
(b) The failure to adhere to the time period specified above shall preclude an award 
of any benefits pursuant to Section 207-c; provided, however, that the administrator shall have 
the discretionary authority to excuse a failure to provide notice upon good cause shown, which 
discretion shall not be reviewable in any forum. 
3. Status pending determination of eligibility for benefits. In the event a police 
officer gives notice as provided in paragraph 2 above, asserting an inability to perfonn duties, he 
or she shall be placed on sick leave or may use other available accrued leave, consistent with 
these procedures and the collective bargaining agreement between the Village and the 
Association. Upon a determination by the administrator that a police officer who has been 
unable to work is eligible for payment of the full amount of regular salary or wages pursuant to 
the provisions of Section 207-c, all sick leave or other paid leave which may have been utilized 
shall be restored in full. A police officer receiving payment of the full amount of regular salary 
or wages pursuant to Section 207-c shall not suffer any reduction of accrued leave while in 
receipt of such payment. Further, a police officer receiving payment of the full amount of 
regular salary or wages pursuant to Section 207-c shall continue to receive medical, dental and 
optical benefits to the same extent as active members. 
4. Benefit determination. 
(a) A determination regarding the eligibility for the benefits of Section 207-c 
shall be processed as follows. The administrator shall promptly review the notice given and any 
other pertinent documents or evidence available and issue a determination within fourteen (14) 
calendar days. If a determination is made that the injury occurred in the performance of duty or 
that the sickness is a result of the performance of duty, the administrator shall direct payment of 
the full amount or regular salary or wages and shall insure ffilmicipal responsibility for the 
reasonable and customary cost of treatment and hospital care associated with the injury or 
illness. A written notice of such a determination by the administrator shall be mailed to the 
·, 
police officer and to his or her representative, if any. The payment of full salary or wages and 
medical expenses may be discontinued as provided by Section 207-c, subject to the appeal 
procedures set forth in paragraph six (6) hereof. 
(b) In the event a question arises as to the initial eligibility for benefits or their 
continuation once awarded, the following procedures shall apply. The administrator shall 
promptly inquire into the applicable facts and may require the police officer to submit to one or 
more medical examinations as may be reasonably necessary to determine the existence of a 
disability resulting from injury or sickness and its extent. To resolve a question of initial or 
continued eligibility for benefits, the administrator shall make a decision on the basis of medical 
evaluations and information available or otherwise provided by the claimant. The police officer 
may produce any documents, sworn statement, or other record relating to the alleged injury or 
sickness or the incident alleged to have caused such injury or sickness. The administrator shall 
have the authority to employ medical specialists and other appropriate individuals; may at 
reasonable times and on reasonable notice require the attendance of the claimant or any witness 
to an incident to secure information; may require the police officer to sign a release for 
information pertaining to his or her medical history related to the alleged injury or sickness; and 
may undertake any other reasonable act necessary for making a determination pursuant to this 
procedure. 
(c) The administrator shall make a determination as to initial or continued 
eligibility for benefits based upon evidence collected or obtained pursuant to these procedures. 
The police officer shall be nptified in writing of any determination made by the administrator in 
regard to benefits. The basis for the determination shall be specified. Upon request of the police 
officer or his or her representative, a copy of any document used by the administrator to 
determine eligibility for benefits shall be made available to the police officer. 
5. Assignment to temporary light duty. At any time during which a police officer is 
receiving benefits under Section 207-c, the administrator may assign such police officer 
specified temporary light duties, consistent with his or her job status. Should the police officer 
disagree with such temporary light duty assignment, he or she may submit to the administrator 
any documents or other evidence in regard to the extent of his or her injury or sickness. The 
administrator may cause a medical examination of the individual to be made at the expense of 
the municipality. The physician selected shall be provided with a list of the types of duties and 
activities associated with a proposed temporary light duty assignment and shall mal<.e an 
evaluation as to the ability of the police officer to perform certain duties or activities, given the 
nature and extent of the injury or sickness. Upon review of the medical assessment of the police 
officer's ability to perform a temporary light duty assignment, the administrator may make a 
temporary light duty assignment consistent with medical opinion. In the event of such an 
assignment, the police officer shall receive regular salary or wages and any increases thereof and 
fringe benefits which would have been received had regular duties been performed. A decision 
of the administrator to not assign temporary light duty shall not be reviewable in any forum. 
6. Appeal of adverse final determinations. 
(a) Should a police officer disagree with any determination of the 
administrator regarding a benefit determination or assignment of temporary light duty, he or she, 
wit-hin seven (7) calendar days of personal delivery of such determination or ten (10) calendar 
days of the mailing of such determination, shall present a written request to the administrator for 
either (i) an arbitration (as set forth in subdivision (b) below) or (ii) a medical review (as set forth 
in subdivision (d) below), specifying any exceptions to the determination. Medical review shall 
only be available to resolve medical disputes over a member's inability to work, ability to work 
light duty or ability to work full duty. All other disputes shall be resolved in arbitration. 
(b) Should a police officer request arbitration the parties shall select an 
arbitrator pursuant to Article XV of the Collective Bargaining Agreement. In such cases the 
member shall be responsible for one half of the arbitrator's fees. 
(c) The arbitrator shall afford the police officer due process rights, including 
adequate notice of the hearing, a right to present evidence, a right to call and cross-examine 
witnesses, as the case may be and a right to counsel. The burden of going forward with regard to 
the subject of the hearing shall be upon the party who has initiated the change in status. The 
arbitrator shall have the authority to administer oaths, to fix the date, time, and place of hearings, 
to fix the time for filing of briefs and to sign and issue a subpoena requiring the attendance of 
and the giving of testimony by a witness or the production of any document or other evidence. 
The strict rules of evidence will not be applicable. A determination made in any other forum by 
an officer, agency, or court regarding an entitlement to any other statutory disability benefit or 
regarding the existence of a disability or its extent may be noticed by, but shall not be controlling 
upon the arbitrator, unless required by law. 
(d) Should a police officer request medical review the parties shall request 
that the Chief Executive Officer of Winthrop University HospitaL shall select a medical doctor in 
the appropriate specialty. Such medical doctor will review: 
(l) Objective laboratory test results; Le., CAT scans, MRIs, EMGs, etc., 
medical reports, along with the report of physical examination and 
, .' 
recommendations by the Village Police surgeon or any other medical 
doctor employed by the Village, and 
(2) Reports sent to him from the police officer's treating sources, along 
with their findings and recommendations including, but not limited to their 
evaluation of disability and ability to work. 
After review of the above mentioned reports, the medical doctor will examine the 
police officer. Upon completion of this examination and review of the reports submitted, the 
medical doctor shall make a written report to the administrator, together with a copy to the 
Commissioner of Police, police officer and the Association, as to: 
(1) The police officer's medical condition, and, if disabled, the extent of 
any disability. If a disability exists, the medical doctor shall include a date 
when the police officer shall be reexamined by him for a finding of fitness 
for dUty, and 
(2) The police officer's ability/inability to work in a temporary light duty 
or full duty capacity. The medical doctor shall include a recommendation 
as to an approximate period for the police officer's disability to resolve or 
the length of time necessary for are-evaluation. 
The parties shall equally share the cost of this medical review. 
At any time during the pendency of this procedure, up to the decision of the 
medical doctor, if any party discovers any relevant additional evidence, such additional evidence 
shall be fully disclosed to all parties and submitted to the medical doctor for consider;;ttion in his 
determination or modification of his determination. Should either party discovery any 
misconduct with regard to the medical review, the parties will immediately meet and agree upon 
a replacement medical doctor to make a determination. 
(e) Any final determination made by an arbitrator or medical doctor pursuant 
to this paragraph six (6) shall be binding upon the Village, the Association and the police officer. 
7. Adherence to procedure. Any requirements adopted by the administrator pursuant 
to these procedures shall be reasonable and shall be limited solely to procedural issues. Review 
of any such requirements or review of a claim or misinterpretation, misapplication, or violation 
of the provisions of these procedures may be had solely under the Grievance and Arbitration 
Procedures of the Collective Bargaining Agreement between the Village and the Association, 
commencing at Step 3, which review shall be final and binding upon the Village, the Association 
and the police officer. 
Garden City Police Department 
349 STEWART AVENUE • GARDEN CITY, NEW YORK 11530 
'. 
November 17, 1993 
ERNEST J. CIPUUO 
COMMISSIONER OF POLICE 
(516) 742-9600 
lax (516) 742-3898 
COMMISSIONER'S ORDER #18 • 93 
TO:	 All Members (Police/Civilian) 
SUBJECT: Reporting of Sick LeaveNerification 
EFFECTIVE: Immediately - Supersedes All Prior Sick Leave Orders 
Sick leave is defined as absence from duty due to illness, 
disability, compeDscition sick leave, or illness in a member's immediate 
family, which is defined as members of an employee's present household 
related by blood or marriage. Sick leave for illness in the immediate 
family shall be limited to the first day of such illness. 
1. Duties of members cf the department when reporting sick, while 
on sick leave, and returning to work: 
A.	 When it is necessary to report sick, members of the 
department shall do so in person or by telephone, 
specifically	 to the Desk Officer or Patrol Supervisor~ 
specifically noting their present location and telephone 
number and stating the nature of their illness or injury. 
8.	 Members reporting sick on the 2nd Platoon shall report no 
later than one and one half hours prior to said tour. 
Me.rn.bers reporting sick on the 15t and 3rdPIatoons shall 
rep6'rt no later than three hours prior to said tour. Members 
reporting on skk leave shall report to the Desk Officer or 
Patrol Supervisor each and every tour of sick leave at the 
required reporting times, unless a specific period of sick 
leave is prescribed by a physician and certification 
submitted in writing. 
APPENDIX 2 
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'c.	 Desk Officers or Patrol Supervisors shall determine the 
nature of the illness and file the necessary report. They 
shall also contact the member on sick leave, each and every 
day carried on sick leave. Verification of sick leave shall be 
made between 0900 and 1900 hours. Verification may be 
by ,telephone or by a visit to the member's place of 
residence. 
2.	 Members on sick leave remaining at their residence: 
All members absent from work for sickness or injury shall remain 
at the residence officially listed in department records for the 24 
hour period of each day reporting sick unless otherwise relieved of that 
responsibility upon written authority of the Police Commissioner or one 
acting for him in his absence. 
A.	 Should illness or injury occur while member.:; are away ltom 
their residence of record with the department, sick leave 
shall not be granted until evidence of medical treatment is 
produced, verifying treatment not later than the first day of 
absence. Members shall return promptly to their rt::sidence 
of record unless confined to a medical facility. 
8.	 Members who wish to leave their residence shall contact 
the Desk Officer or Patrol Supervisor to request permission 
to leave their residence for the following specific purposes: 
1.	 Scheduled appointments with Physicians, Dentists, 
Physic af Therapists, Hospitals, or Clinics, whether or 
not related to the member's present injury or illness 
or for the health care of minor children. 
2.	 Purchase food, household necessities and medication 
for the member's present injury or illness· or for ·the 
health care of minor children. One four (4) hour 
period to complete such shopping shall be granted 
each week. Additional requests sh-all be granted only 
for emergency piJrposes. 
3. .A,ttend church services. 
4.	 Register to vote or to vote in elections for Municipal, 
County, State, or Federal Officers, or regularly 
scheduled Union Elections. 
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5.	 Engage in physical exercise, such as: walking or 
swimming, (when recommended in writing by an 
attending physician). . 
6.	 . Answer Court Subpoenas in cases arising out of the 
member's employment. 
7.	 Report to Headquarters or other Police Facility when 
ordered to do so by a Superior or Commanding 
Officer. 
When making the request, members will state their purpose or 
purposes for leaving their residence, their destination or destinations, 
planned time of departure, method of transportation, and estimated time 
of return to their residence. Upon return to their residence, members 
shall notify the Desk Officer or Patrol Supervisor, who will file a 
supplement to the o.iginal sick report indicating the above required 
information. 
Permission to leave the residence for any purpose other than those 
specified shall not be granted unless authorized by the Police 
Commissioner or one acting for him in his absence. 
Sick or injured members of the department must obtain permission 
for every absence from their residence until they return to work. 
3. Members on Extended Ordinary Sick Leave and Extended 
Compensatory Sick Leave may be relieved of the above requirements 
upon written authority of the Police Commissioner or one acting for him 
in his absence. 
A.	 Exemption from Residence Restrictions: 
A Sick Leave - Exemption From Restriction Form has been 
provided for those members requesting an exemption from 
the restriction to residence clause. This form is to be 
oompleted and returned to the Police Commissioner who 
will make the final determination. 
B.	 Members on sick leave for any reason may be required to 
produce a Physician's note and may be required to be 
examined by a Police Surgeon. 
C.	 Notwithstanding the above directives, the Police 
Commissioner, at his discretion, may cause Sick Leave 
Verification to be made at any time during a day of illness, 
1" ,I 
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4.	 Verification of Sick Leave: 
A.	 The first day of the first two incidents of sick leave of each 
contract year shall not be subjecfto verification as specified 
in Section 1-C of this Order for sworn members of the 
department. 
8.	 Members shall comply with Section 2 of this Order, except 
that they shall not be required to contact the department as 
specified in Section 2-8 when leaving the residence for the 
specific purposes as set forth in Section 2-8, ~ubsections 
1 through 7. 
C.	 All other sick days shall be subject to all provisions of this 
Order in its entirety. 
D.	 Exemption from Section 1-C Verification of sick leave d'JYs 
shall not apply on any holiday as set forth in the collective 
bargaining agreement. 
E.	 Any member using more than four (41 intermittent sick days, 
in any contract year shall not be eligible for exemption of 
sick leave verification for the following contract year. 
F.	 If the sworn members average ~se of intermittent sick days
• :"'~'• .30. 
"-J> • is three (3) days or more for any contract year, this policy 
would be reviewed and applied only at the discretion of the 
Commissioner for the following year. 
G.	 The Ext'ended Sick leave Policy would remain unchanged. 
Members would be restricted and have to apply for 
exemption as in the past, again at the discretion of the 
Commissioner. 
,5.	 Report Fit For Duty: 
When members of the department have recovered sufficiently 
from their iIIne~s or injury to return to work, they shall notify the Desk 
Officer or Patrol Supervisor that they are fit for duty and will report for 
their next regularly scheduled tour of duty. 
By Order Of, 
.~._.,--_._«-_.~-----
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SCHEDULE OF COVERED DENTAL PROCEDURES
 
Reimbursement O~tion: The allowances shown below are the most that The Plan will pal' for the services listed. 
In-Network Benet. s: If you are treated by dentists who participate in the Healthplex Preferred Provider Organization 
(PPO), your out-of-pocket expenses can be virtually eliminated. With the exception of implant related services, these 
dentists will accept the In-Network allowances shown below as payment in full. For implants, the PPO dentists will only 
charge the difference between these plan allowances and the Healthplex PPO III Schedule of Allowances. 
Out-of-Network Benefits: If you are treated by non-participating dentists, you will be responsible for the difference 
between the Out-of-Network plan allowances shown below and the dentists' private fees. In most cases, your out-of-pocket 
expenses will be significantly higher when you receive covered treatment out-of-network. 
Note: While all dentists will charge you for amounts in excess of your annual maximum, Healthplex PPO dentists will limit 
their fees to the amounts shown in the schedule below. 
Deductible· None	 Maximum Benefits Payable Per Calendar Year - $3,000.00 
Diarnostic and Preventive Services
 
Ora Examination (limit 2X per year)
 
Full Mouth X-Rays (Limit once in 3 years)
 
Bitewing Series (Limit once every 6 months)
 
Single Film

Cleaning of Teeth (polishing) - Adult (Limit 2X per year)
 
Cleaning of Teeth (polishing) - Child (Limit 2X per year)
 
Fluoride Treatment
 
Emergency Treatment
 
Restorative
 
Silver Amalgam, One Surface Permanent
 
Silver Amalgam, Two Surfaces Permanent
 
Silver Amalgam, Three Surfaces Permanent
 
Composite Filling, One Surface

Composite Filling, Two Surfaces
 
Composite Filling, Three or More Surfaces
 
Oral surrery

Rouhnextraction, First Tooth (additional).
 
Surgical Extraction
 
Soft Tissue Impaction
 
Partial Bony Impaction
 
Full Bony Impaction

Alveolectomy, w/o Extraction Per Quad
 
Root Canal Therap~
 
Pulp CapPing, Dlrec

Root Canal Therapy - Anterior
 
Root Canal Therapy - Bicuspid
 
Root Canal Therapy - Molar
 
Periodontics
 
Scaling of I eeth, Full Mouth (Limit 2X per year)
 
Gingivectomy, Per Quad
 
Osseous Surgery, Per Quad
 
Prosthetics - Crowns
 
Acrylic wfMetal Crown
 
Porcelain Crown
 
Porcelain w/Metal Crown
 
Stainless Steel Crown
 
Cast Post
 
Recementation, per crown
 
Acrylic w/Metal Crown (Pontic)
 
Porcelain w/Metal Crown (Pontic)
 
Recementation, bridge
 
Full Upper Denture, Incl. Adjustments

Full Lower Denture, Inc\. Adjustments
 
Partial Upper Denture, Cast Chrome Base
 
Partial Lower Denture. Cast Chrome Base
 
Implant .
 
Implant Abutment

Implant/Abutment Supported Crowns
 
Prosthetics - Repairs
 
Denture Adjustments Complete
 
Broken Body of Denture

Replacement of Broken/Missing Teeth
 
General Anesthesia (30 minutes)
 
Orthodontia
 
Llfetrme Maximum Benefit
 
Maximum Benefits Payable 
In-Network Out-of-Network 
$25.00	 $50.00 
60.50	 100.00 
27.75	 55.00 
10.25	 20.00 
51.00	 85.00 
34.00	 63.00 
31.00	 37.00 
36.25	 36.25 
45.00	 45.00 
60.00	 60.00 
85.00	 85.00 
65.00	 65.00 
78.25	 78.25 
110.00	 110.00 
66.00(62.00) 66.00(62.00)
 
110.0C 110.00
 
155.00	 155.00 
230.00	 230.00 
240.00	 240.00 
125.00	 125.00 
46.75	 46.75 
350.00	 350.00 
425.00	 425.00 
500.00	 500.00 
100.00	 100.00 
220.00	 220.00 
500.00	 500.00 
525.00	 525.00 
425.00	 425.00 
595.00	 595.00 
110.00	 110.00 
165.00	 165.00 
38.00	 38.00 
525.00	 525.00 
595.00	 595.00 
62.00	 62.00 
650.00 650.00 
650.00 650.00 
695.00 695.00 
695.00 695.00 
721.50* 721.50 
Not Covered*	 Not Covered 
481.00* 481.00 
44.00	 44.00 
65.00	 65.00 
125.00	 125.00 
115.00	 115.00 
2,500.00 2,500.00 
* These services will require copayments at the offices of Healthplex PPO dentists.
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Ernest 1. Cipullo
 
Police Commissioner
 
(516) 742-9600
 
fax (516) 742-3898
 
Garden City Police DepartDlent 
349 Stewart Avenue, Garden City New York 11530 
10/05/07 
Personnel Order 79-2007 
To: All Members 
Subject: Work Schedules and Vacation Selection for the Period 
01/01108 - 12/31/09 
WORK SCHEDULES 
Work schedules for the sworn members of the Department for the calendar 
years 2007 and 2008 shall be as denoted herein. 
Work schedules for civilian dispatchers shall parallel the patrol squads for the 
calender years 2008 and 2009 as denoted herein. 
Patrol - Including Patrol Sergeants 
Regular days on and off, and regular hours to be worked by patrol squads A 
Days, B Days, A Evenings, B Evenings, A Nights, B Nights, and C shall be as 
follows: 
Squads A Days and B Days 
Shall work four days on and four days off.
 
When working Saturday - Monday shall work 0700-1900.
 
When working Tuesday - Friday shall work 0700-1600.
 
Members assigned to these squads shall be scheduled five hours off to
 
achieve a schedule of 1872 hours. 
Dispatchers working Saturday - Monday shall work 0800-2000. 
Dispatchers working Tuesday - Friday shall work 0800-1700. 
Squads A Evenings and B Evenings _ 
Shall work four days on and four days off. Hours shall be: 
Sunday 1400-2300 
Monday 1100-2300 
Tuesday 1400-2300 
Wednesday 1400-2300 
Thursday 1100-2300 
Friday 1100-2300 
Saturday 1400-2300 
Members assigned to these squads shall be scheduled five hours off to achieve a schedule of 1872 
hours. 
Squads A Nights and B Nights 
Shall work four days on and four days off. 
When working Saturday - Monday shall work 1900-0700. 
When working Tuesday - Friday shall work 2200-0700. 
Members assigned to these squads shall be scheduled five hours off to achieve a schedule of 1872 
hours. 
Dispatchers working Saturday - Monday shall work 2000-0800. 
Dispatchers working Tuesday - Friday shall work 2300-0800. 
Squad C 
The assigned sergeant and four officers shall work Tuesday-Friday, 1300-2200. 
One officer shall work Tuesday-Friday, 1600-0100. 
The dispatcher shall work Tuesday-Friday, 1400-2300. 
Tactical (Does not include "Tactical Sergeant")
 
Regular days on and off, and regular hours to be worked by tactical squads TA Days, TB Days, TA Nights,
 
and TB Nights shall be as follows:
 
Squads TA Days and TB Days 
Shall work four days on and four days off, paralleling patrol squads A and B. 
When working Saturday-Monday shall work 0700-1900. 
When working Tuesday-Friday one officer shall work 0700-1600 and one officer shall work 0500­
1400. 
Members assigned to these squads shall be scheduled 35 hours payback time to achieve a schedule of 
1912 hours. 
Squads T A Nights and TB Nights 
Shall work four days on and four days off, paralleling patrol squads A and B. 
When working Friday-Monday shall work 1400-2300. 
When working Tuesday-Thursday shall work 1100-2300. 
Members assigned to these squads shall be scheduled 35 hours payback time to achieve a schedule of 
1912 hours. 
Radar 
Shall work Monday-Friday, 0700-1500. 
Whereas this constitutes a schedule in excess of255 days, this member shall receive fourteen Chart 
Days Off (CDO days) and 40 hours scheduled days off (SDO). 
Detective Division 
All detectives shall adjust their tour times in accordance with the needs of the Department. 
Detective Sergeant 
Shall work Monday-Friday 1000-1800. 
Whereas this constitutes a schedule in excess of 25 5 days, this member shall receive fourteen Chart 
Days Off (CDO days)a...'1d 40 hours SDO. 
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Detectives 
Shall work four days on and four days off. 
Shall work regular hours of 1400-2400. 
Shall be required to work payback time to fulfill the 1872 hour requirement. Such payback time shall 
be scheduled in advance. 
\Vhen the detective sergeant is on vacation or otherwise absent, a detective may be required to work a 
day shift to provide daytime coverage. 
Youth Detective Bureau 
Shall work Tuesday-Saturday, 1000-1800, except that: 
The youth detective's schedule shall vary to reasonably accommodate the various Youth Office related 
programs, including but not limited to Project Pride, engaged in by the youth detective. Whereas 
these changes are a regular part of the youth detective's scheduled duties, they shall not require 
compensation for tour changes. This shall not however apply to traditional overtime compensation 
requirements. 
Whereas this constitutes a schedule in excess of255 days, this member shall receive fourteen Chart 
Days Off (CDO days) and 40 hours scheduled days off (SDO). 
Relief Sergeants 
Shall work ten hour days from 0500-1500, four days on four days off, except that: 
Relief sergeants may be assigned to work in place of any other sergeant for reasons to include but not be 
limited to absence for vacation or illness.
 
These members may be asked to work in place of a lieutenant who is absent for the same reasons if
 
another lieutenant is not available.
 
- Changes in the tour of a member working in this position will not entitle the member to extra
 
compensation for tour changes.
 
This position is designed to be extremely flexible to meet the staffing needs of the Department.
 
Lieutenants 
Day Lieutenants 
Shall work four days on and four days off. 
Shall work regular hours of 0800-1800. 
Shall be required to work payback time to fulfill the 1872 hour requirement. Such payback time shall 
be scheduled in advance, between 0600 and 0800 on Saturday and Sunday mornings when the 
relief lieutenant is performing relief. It shall be scheduled after vacations are selected. At the CO 
or DCO's discretion, payback time may be utilized before or after a regularly scheduled tour. 
Night Lieutenants 
Shall work four days on and four days off. 
Shall work regular hours of 1800-0400. 
Shall be required to work payback time to fu.1fill the 1872 hour requirement. Such payback time shall be 
scheduled in advance, between 0400 and 0600 en Saturday and Sll.'1day mornings when t.l}e relief 
lieutenant is perfonning relief. It shall be scheduled after vacations are selected. At the CO or 
DCO's discretion, payback time may be utilized before or after a regularly scheduled tour, 
Relief Lieutenant 
Shall work ten hour days from 0500-1500, four days on four days off, except that: 
The relief lieutenant may be assigned to work in place of any other lieutenant for reasons to include but 
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not be limited to absence for vacation or illness. 
This member may be asked to work in place of a sergeant who is absent for the same reasons if another 
sergeant is not available. 
Changes in the tour of a member working in this position will not entitle the member to extra 
compensation for tour changes. 
This position is designed to be extremely flexible to meet the staffing needs of the Department. 
Deputy Commanding Officer (Executive Officer) 
Shall work eight hour days, Monday-Friday with varying start times. 
Whereas variations in start times are a regular part of the DCO's schedule, they shall not require 
compensation for tour changes. This shall not however apply to traditional overtime compensation 
requirements. 
Whereas this constitutes a schedule in excess of 25 5 days, this member shall receive fourteen Chart 
Days Off (CDO days) and 40 hours scheduled days off (SDO). 
VACATION SELECTION 
Vacation Selection Deadlines 
Vacation selection for 2008 shall begin with the issuance of this order. As in prior years, vacation picks 
shall be noted in two places only: LOTUS 123 - 2008 Schedule and 2008 Time Sheet. These files should 
remain either "locked" or "reserved" to prevent unauthorized persons from making changes. No member is 
to make any changes without authorization. 
Seniority and selection rotation notes and balances will be listed on the page labeled Vac Bal. Deadlines for 
individuals' vacation picks shall also be noted there. If a member fails to pick by the indicated date the pick 
of the next member in turn will be accepted on the respective deadline date. 
Sergeants are responsible for orchestrating the vacation picks of their respective squads. 
A member whose turn it is to pick vacation shall consult the 2008 Schedule and 2008 Time Sheet. He shall 
then submit his or her selection to the DCO on a Vacation Selection Worksheet for approval (do not 
submit To-Froms). Notes for special circumstances may be made on the bottom of the form or if necessary 
on a To-From attached to the worksheet. To facilitate data entry, in completing the worksheets 
members are to note blocks of up to four or five days, as is applicable, per line. 
On approval, the DCO shall enter the selection into the 2008 Schedule and 2008 Time Sheet files. It is 
incumbent on the member selecting to report any data entry discrepancies to the DCO in a timely 
manner. 
Members can check on the status of their vacation selections at any time by consulting these two files. To 
insure updated information, a member should keep in mind that the data is only as current as the last time 
the file was opened. If help is needed in using the Lotus 123 program, members should seek assistance from 
a more experienced member or a supervisor. 
Members are to pick all of their vacation as their twns pennit. The objective is to be as close as possible to 
a zero balance f~r each member by December 31 st. If a member is somewhat undecided as to when to take a 
vacation, he or she may make the selection now for a time late in the year and change it if necessary as that -
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time approaches. This will help to avoid year end crunches caused by procrastination. 
Sworn Members
 
Patrol and Tactical Division Vacation
 
Vacations may be split 3 times with the minimum pick being four consecutive working days. 
Day tactical squads shall pick as a unit. Only one officer from each day tactical squad may be on 
vacation on a,'lY day. 
Night tactical squads and corresponding evening patrol squads working the same days shall pick as a 
unit. Only one officer from each night tactical squad and the corresponding evening squad may be 
on vacation on any day. 
Members shall select vacation by seniority relative to hiring date within the range of affected officers. A 
member opting to split his vacation will make his first selection and then select again onlyafter all others 
affected have picked. 
Youth/Community Policing - Radar 
The Youth Detective, Community Police and Radar will select vacations apart from the Patrol and Tactical 
Divisions. 
Detectives 
Members of the Detective Division will select vacations by rank, then seniority within the unit. Only one 
member may be on vacation on any given day. 
Sergeants 
Sergeants assigned to the patrol division together with the relief sergeants shall select their vacations 
according to seniority relative to date of appointment to sergeant. Only one sergeant will be on vacation on 
any given day. Enough days shall be allowed immediately preceding and following each vacation selection 
where no sergeant will be on vacation to allow for swing days for the relief sergeant. . 
Lieutenants 
Lieutenants shall select their vacations by seniority relative to their promotion to lieutenant. No more than 
one lieutenant shall be on vacation on any given day. Enough days shall be allowed where no lieutenant is 
on vacation to allow for swing days for the relieflieutenant. 
Civilian Employees 
Civilian employees will be allowed to schedule for the year up to the amount of vacation advanced in a 
given calendar year. Whereas civilian employees are allowed by contract to accrue up to two years' 
vacation, they will not be ~equired to schedule all of their year's advanced vacation unless it results in 
exceeding the two years' accrual. However while they may be allowed take less vacation than advanced in a 
given year, they arc not entitled to take more than a year's advanced vacation in a subsequent year. The 
decision to allow a member to take more than one year's advanced vacation in a given year will be subject to 
the Department's operating requirements. 
At no time will a civilian employee be allowed to take vacation that has not yet been advanced. 
"--"" 
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· _Dispatchers 
Dispatchers assigned to the Patrol Division together with the relief dispatcher shall select their vacations 
according to seniority relative to their date of appointment to dispatcher. Only one dispatcher will be on 
vacation on any given day. Enough days shall be allowed immediately preceding and following each 
vacation selection where no dispatcher will be on vacation to allow for swing days for the relief dispatcher. 
Police Aides 
Police aides shall select their vacations by seniority. Service aides shall pick separately from patrol aides. 
Wo more than one service aide or one patrol police aide respectively shall be on vacation on any given day. 
Vacations may be split three times with the minimum being five consecutive working days. 
Payback Days and Scheduled Days Off 
Each police officer and sergeant assigned to day, night or 40n/40ff evening patrol shall receive five (5) 
hours scheduled time off.
 
Each police officer assigned to Tactical shall owe thirty-five (35) hours.
 
Each dispatcher assigned Days or Nights shall owe thirty-five (35) hours.
 
A dispatcher assigned Evenings, Squad C, shall owe forty (40) hours.
 
Overtime Costs and Length of Day for Sworn Members
 
In an effort to control overtime costs, members' squad assignments may be temporarily switched upon
 
reasonable notice to accommodate training, and court appearances. To mitigate length of day issues,
 
member's tours may be shifted several hours upon reasonable notice to accommodate court appearances.
 
For example a member assigned to the night shift may be asked to move forward ending the shift at 0900,
 
the time at which he is due in court. If necessary, a member before or after may be shifted to compensate for
 
this move.
 
Note: Allotted vacations are being calculated and will be noted in the 2008 Time Sheet as they are.
 
Compensatory time, personal time and sick time will be added as soon as they can be calculated, after
 
January 1st . Those figures will be recalculated on or ASAP after June 1st to reflect the new contract year.
 
MINIMUM STAFFING 
Minimum staffing shall be:
 
Four police officers between 2300 & 0700.
 
Five police officers between 0700 & 2300
 
One Patrol Supervisor at all times.
 
The Commissioner reserves the right to adjust minimum staffing at any time to meet operational needs. 
Squad assignments are denoted on the staffing table annexed hereto. Impending promotions will 
necessitate some squad changes. Adjustments for year-end swings as needed will be forthcoming. 
By order of, 
~
 
Police Commissioner
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Ernest J. Cipullo
 
Police Commissioner
 
(516) 742·9600
 
fax (516) 742·3898
 
Garden City Police Department 
349 Stewart Avenue, Garden City New York 11530 
3/21/03 
Commissioner's Order 5-03 
To: All Members 
Subject: Mutual Tour Chan~') Policy 
The following guidelines shall govern the mutual exchange of tours by 
members of the Department: 
A tour shall consist of the regularly scheduled hours for a particular member for 
a particular day. 
A mutual tour change shall be an exchange of a whole tour for a whole tour, 
regardless of the number of hours in either tour. 
If the exchange betweer. members is not equal in hours, no hours shall be owed 
by either member to the other. 
All requests for mutual tour changes shall be submitted to the office of the 
Deputy Commanding Officer for approval, except that they may be 
submitted to the desk officer if they are on short notice and the DCa will 
not be available prior to the time of actual exchange. 
All requests for mutual tour changes shall be submitted on the Department 
TIME OFFIMUTUAL WORKSHEET request form. 
Al! requests shall be agreed to by both officers by sig!"ing the form, except that 
the approving supervisor may vouch in place of a signature of one or both 
members making the request by phone if the approving supervisor deems it 
impractical otherwise. The request form shall in any case be submitted. 
There shall be no open-ended mutuals. A definitive payback date must be 
included in each request. No mutuals requested based on claiIned prior 
time owed shall be granted. 
,', .~ I
. , ,., . 
.'. 
\Vhereas mutual tour changes are intended for the exchange of "a" tour for "a" tour, requests for a 
series of tour changes or excessive requests for such single changes shall be evaluated for 
their impact and intent. Such requests shall not be approved by the Desk Officer but shall be 
forwarded to the DCa. 
No requests for mutual tour changes shall be granted that cause a conflict with specifically 
scheduled duties including but not limited to court appearances and training, except that they 
may be approved at the discretion of the DCa if satisfactory adjustments can be arranged to 
accommodate such duties. 
By order of, 
~
 
Police Commissioner 
~ ~ ',~. . 
01. ., ( 
INCORPORATED
 
4L£N S. MATHERS VILLAGE OF GARDEN CITY 
351 STEWART AVENUE 
TRUSTEES G~EN CITY, N.Y. 11530RIc::HARO A. eENACK 
FRANK A. TAVCHES. JR. 
JUorTH A. ASSELTA TELEPHONE (SIli} 7~2·S800 
EILEEN J. COUJNS 
tlAAOLO P. HECKEN. JR.. TELECOPIER (516) 742-522:1 
flOBERT H, lEWIS 
PETEfI A. BEE 
November 18, 1993 
Mr. James Bartkowski, President
 
Garden city Police Benevolent Association
 
c/o 349 stewart Avenue
 
Garden City, New York 11530
 
Dear Mr. Bartkowski: 
This letter is delivered to you simultaneously with the 
execution of the collective bargaining agreement between the 
Village of Garden'city and the Police Benevolent Association. 
The Village and the Garden City PBA recognize the need to 
provide sufficient manpower for police services to this community 
as well as the need to provide members with the opportunity to use 
personal days. wi th the exception of the midnight tour, the 
Village will not deny personal days solely on the grounds of 
overtime, provided that no more than one police officer is required 
to work overtime on any tour and police officers are willing to 
work overtime to provide coverage for such personal days. Requests 
for personal days will not be unreasonably denied. . 
Effective June ~f 1985, the PBA and Village agreed to allow 
police officers to elect to. receive overtime compensation in 
compensatory time off not to exceed three (3) days (24 hours) 
compensatory time off at any time outstanding during the contract 
year. Such election should be made- in writing to the Police 
Commissioner upon completion of the overtime. compensatory time 
off shall be used during the contract year in which earned or shall· 
be paid in cash in the second. pay period after Hay 31­
Compensatory time off shall not be granted if it requires another 
police officer to work overtime. This agreement shall terminate 
May 31, 1997. 
Notwithstanding the foregoing, with the exception of the 
midnight tour, one compensatory day (personal or ATO day only) may 
be uti~ized in each contract year. Such compensatory day will be 
granted unconditionally upon a minimum of thirty (30) minutes prior 
notice. 
0" ~ , 
• .. .'\ I. '" ". 0 r 
In the event there is any dispute about the above, such 
dispute shall be resolved by the grievance .and arbi tration 
'procedures in the collective bargaining agreement. ' 
Sincerely, 
R4-:::::ne, Jr. 
Village Administrator 
RLS:gmb 
cc: Commissioner Ernest J. cipullo 
Agreed to: --=----::::-----"7"-;----:--r--­

James .Bartkowski
 
~~;.: 
.. -- .-.._-_._-­
It ....~' 'r '-'t .... 
.... , I 
INCORPORA..TED 
VILIAGE OF GARDEN CITY 
JSI STEWART AVENUE 
mUSTEES 
R/CHAAO A. BENACK G~EN CITY, N.Y. 11530 
FF'v'JiK A. TAUCHES, JFL 
JUO(l1-I A. ASSELTA 
,ELEPHONE (516) 7~2·S600 
EILEEN J. COWNS 
TELECOPIER (516) 7~2·SZ23HAAOLD P. HECKEN, JFL 
A06ERT H, LEWlS 
PETt:R A. BEE 
November 18, 1993 
Mr. James Bartkowski, President 
Garden City Police Benevolent Association 
c/o 349 stewart Avenue 
Garde~ city/ New York 11~30 
Dear Mr. Bartkowski: 
This 
execution 
letter 
of the 
is delivered 
collective 
to you s
bargaining 
imultaneously 
agreement 
with 
between 
the 
the 
Village of Garden city and the Police Benevolent Association. 
It is agreed that commencing July 1, 1993, police officers 
hired after January 1/'1980 shall 'be credited with their.vacation 
entitlement on January 1st of each year. Vacations for the periods 
(a) from the date of hire to the end of the first calendar year and 
(b) the calendar year in· which the police officer/s fifth 
anniversary falls and (c) the calendar year in which the p0lice 
officer separates from service, shall be prorated based on the 
number of days worked in that calendar year or the number of days 
worked at the different vacation entitlements, as the case may be. 
By way of illustration, a police officer hired on July 1, 1993 
shall be credited with vacation as follows: 
July 1, 1993 10 days 
January 1, 1994 20 days 
January 1, 1995 20 days 
January 1, 1996 20 days 
January 1, 1997 20 days 
January 1, 1998 23.S.days 
January 1st thereafter 27 days 
continuing the illustration, should such police o£ficer 
separate from service on January 31, 2003, his vacation 
entitlement credited on January 1, 2003 would be adjusted 
from 27 days to 2.293 days by dividing 31 by 365 times 
27. 
Any fractions of days shall be credited to ATO time. 
To effectuate this policy, police office~s hired between May 
22, ~989 and December ]1, 1992 shall be credited with a separate 
·cbcipensat~ry time bank of tw~nty (20) days. Such police officers 
shall take a minimum of five (5) days from this separate bank 
dur ing each of the four (4) contract years covered by this 
collective bargaining agreement. Additional days from this 
separate bank may be taken at the Commissioner's discretion. 
Police officers shall use their best efforts to take the minimum of 
five (5) days by March 1 of each contract year. If such days are 
not taken by March 1 of each contract year, the Commissioner shall 
assign such days off. There shall be no payout for any of the five 
(5) days not taken during a contract year. Should the minimum of 
five (5) days not be taken in a contract year because of the needs 
of the Department, the Commissioner may authorize that such unused 
days be carried over to the next contract year. 
In the event there is any dispute about the above, such 
dispute shall be resolved by the grievance and arbitration 
prrycedure~ in the collective bargaining o,greement. 
L. Schoelle, Jr: 
Village Administrator 
RLS:gm.b 
.> 
Mr. James Bartkowski, President 
Garden city Police Benevolent Association 
c/o 349 stewart Avenue 
Garden city, New York 1~530 
Dear Mr. Bartkowski: 
This letter is delivered to you simultaneously with. the 
execution of the collective bargaining agreement between the 
Incorporated Village of Garden City and the PBA. 
It has been agreed by both parties that the Village will 
provide each new hire with the following items during the term of 
this agreement: 
Four (4) pair of uniform pants 
Eight (8) shirts - four (4) long sleeve 
four (4) short sleeve 
One (1) 9mm handgun and holster 
One (1) rain coat 
One (1) hat 
Three (3) ties 
One (1) jacket - lightweight 
One (1) bullet proof vest 
One (1) winter coat 
It is also agreed that annual clothing issues will be made on 
an "as needed" basis and that efforts will be made to order all 
items on a timely basis. 
· . ~ : ~. ','~' .. ' .. ' ' 
,. I I I 
.u.EN 6. MATHERS 
1M""'" 
n:lUSTEES 
RICHN\D A. BENACK 
FRANK A. TAUOiES. JFl 
JUDI"TH A. ASSELT A 
EIlEEN J. CQWNS 
KAAOlJ) P. HECl<EN. JR. 
RoeeRT H. LEW'lS 
PETCRA. BEE 
INCORPORATED 
VILIAGE OF GARDEN CITY 
JSl STEW.A.RT AVENUE 
GARDEN CITY, N.Y. 11530 
TELEPHONE (516) 7<2·5llOO 
TELECOPIER (516) 742·5Z23 
November 18, 1993 
-f-~-+::"";:==--;"":"'---;:::'.--
~V'~'4t L. Schoelle, Jr. 
Village Administrator 
RLS: qrnb 
Agreed t 0 ~ 
..
 
INCORPORATED 
BARBARA K. MILLER 
VILLAGE OF GARDEN CITYMAYOFl 
351 STEWART AVENUETRUSTEES 
GARDEN CITY, N.Y. 11530-4528 
PETER A.SEE 
GERARD P. LUNDQUIST 
WEBSITE: WWW.GARDENCITYNYNET JOHN L. MAUl< . 
PETER NEG8/ TEL.BPHONE (~/6) 465-4000 
JON SEGERDAHL FA)( (516) 742·5223 
JOHN J. WATRAS 
ROBERT J. ROTHSCHILD 
IIO&ERT I.. SCHO£LLE. JR. 
VIlLAGE ADMlNI6TRlTOR 
July ,2003 
Mr. Gerard Kneisel, President
 
Garden City Police Benevolent Association
 
349 Stewart Avenue
 
Garden City, New York 11530
 
Dear Mr. Kneisel: 
This letter is delivered to you simultaneously with the execution of the collective bargaining 
agreement between the Village ofGarden City and the Police Benevolent Associatioll. 
[t is hereby agreed that the pay day for police officers shall be Thursday. The policy whereby 
officers receive their checks at 1500 hours on Wt-Jnesday will be maintained. 
The Department shall not combine employees' regular pay checks with supplemental checks 
(i.e., tactical, equipment and holiday). 
..'-"'''''''''''~. Schoelle, Jr, 
. Village Admin,istrator 
cc: Commissi~!ler E~est JJ'::ipullo\>\ 
,,4:··,: ./" , ~.'} ~/<\.". .; j - (~/<Agreed To: ~i .. ,io/""".,·_j~· l;:.- . \..( ..- .-<.-.- ­
Gerard Kneisel 
INCORPORATED 
BARBARA K. MILLER VILLAGE OF GARDEN CITYMAYOF. 
351 STEWART AVENUETRUSTEES 
GARDEN CITY, N.Y. 11530-4.528 
PE"TER A. BEE 
GERARD P. LUNDQUIST 
WEBSITE: WWW.GARDENCIiYNY.NET JOHN L. MAUK 
PETER NEGRI TELEPHOL"iE (~16) 465-4000 
JON SEG:RDAHL FAX (516) 742-5223 
~JOHN J. WATRAS 
R08ERT J. ROTHSCH!LD 
AOBS:RT l. SGHOE!..1..E. JR. 
VllJ,.A.IJE: A!lMINI5TRATOA 
Juiy .,2003 
[Vir. Gerard Kneisel, President
 
Garden Ci.ty Pouce Benevolent Association
 
349 Stewart Avenue
 
Garden City, New York 11530
 
Dear tv1r. Kneisel: 
lllis letter IS ddivered to you simultaneously with the execution of the collective bargaining 
agreement between the Village of Garden City and the Police Benevolent Association. 
Employees may pick up and drop off their lillifonn cleaning from the Department's 
designated cleaners during ill) employee's assigned shift, upon authorization of the desk officer. 
Ro . SchoelJe. Jr. 
cc: Commisskoner Ern.e.st J. Oipu.ll0uIj~ ll/ . 
A" ~/tCJ....0 IC~"'Y\.J....C.;· 
. >.green To: 
Village Administrator 
Gerard I<.neisel 
IOL.·· • 
> 
INCORPORATED 
BARBARA K. MILLER VILLAGE OF GARDEN CITYMAYOFl 
351 STEWART AVENUE 
TRUSTEES 
GARDEN CITY, N.Y. 11530-4528 
PETER A BEE 
GERARD P. LUNDQUIST 
WEBSlTE: WWWGARDENCITYNY.NET 
JOHN L. MAUK 
PETER NEGRI TELEPHONE (516) 465·4(XXI 
JON SEGERDAHL FAX (516) 742·5223 
JOHN J. WATRAS 
ROBERT J. ROTHSCHILD 
ROBERT L. SCHOELLE. JP 
VILLAGE:. AOMINISTFlAiOFl June 4,2003 
Mr. Gerard Kneisel, President 
Garden City Police Benevolent Association 
349 Stewart Avenue 
Garden City, New York 11530 
Dear Mr. Kneisel: 
This letter is delivered to you simultaneously with the execution of the collective bargaining 
agreement between the Village of Garden City and the Police Benevolent Association. 
The Village and the Police Benevolent Association recognize the need to institute a procedure for 
the distribution of overtime. 
In accordance with the Collective Bargaining Agreement between the Village of Garden City and 
the Garden City Police Benevolent Association, fro::! 6/1/03 and for the duration of the agreement, 
it shall be the policy of the Garden City Police Department to strive for an equitable distribution of 
overtime assigned by the administration. This policy and these procedures shall not affect or be 
affected by overtime that is self-generated, overtime caused by SUbpoena, or overtime agreed on 
between members to .cover personal time, or overtime deemed necessary by the Department and 
which requires training obtained by means other than Department training. Priority may given to 
meet overtime needs that require individuals with specialized training. Therefore the raw total 
overtime hours for any given member shall not be used to interpret equitable distribution. 
Vlhereas both the administration and the PBA recognize the fluid nature of the department's schedule 
and the fluid nature of the pool of members available for overtime at any given time, the approach 
to equitable distribution shall be one of a set of offering hierarchies. Procedures established herein 
shall determine the order in which members shall be offered or assigned overtime by the 
administration. Whereas police work often involves serious matters and emergencies, up to and 
including matters oflife and death, in emergency situations issues of overtime distribution shall be 
subordinate to public and officer safety. 
Mr. Gerard Kneisel, President 
Garden City Police Benevolent Association 
June 4,2003 
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In general, overtime assignments shall be kept within the rank and unit structure. Offers for overtime 
shall be accepted or rejected when offered except that the administration reserves the right to order 
a subordinate to work overtime as in the past. A record of overtime offers shall be kept in a Lotus 
spreadsheet file named Overtime Offers. 
When offering overtime in accordance with the offering hierarchy outlined herein, the offering 
supervisor shall offer the overtime to the member of a particular squad or group with the least 
accumulated offered hours within the calendar year. The supervisor shall then log the number of 
hours offered in the Overtime Offers file in the cell for the date the overtime is to be worked. The 
dates in the Overtime Offers file shall correspond to the dates in the Schedule file in that they refer 
to the date a tour starts even if the tour runs into the next calendar day. The supervisor shall make 
a brief note in the cell comment as to the circumstance which may include but not be limited to a 
Blotter number reference. The Overtime Offers file may be viewed by any member. It shall be kept 
locked by password and shall not be altered by any non-supervisor. The Commissioner reserves the 
right to bypass an overtime offer to a member because of insufficient work performance. Overtime 
bypassed because of insufficient work performance shall be charged as offered overtime hours. 
Insufficient performance shall be measured from June 1, 2003 and re-evaluated monthly thereafter 
during the term of the collective bargaining agreement. 
Offering Hierarchies 
In the case of detectives, sergeants, and lieutenants, offers shall be made in ordf'T of least 
accumulated offered hours except that priority for blocks of overtime that would result in an excess 
of twel ve contiguous hours of work shall be given to members on day off Similarly, blocks of 
overtime that would result in twelve hours or less shall be given to members of the contiguous. 
Absences and Shortages of Personnel 
Supervisors shall offer in order ofleast accumulated. offered hours except that priority for blocks of 
overtime that would result in an excess of twelve contiguous hours of work shall be given to 
members on day off. Similarly, blocks of overtime that would result in twelve hours or less shall 
be given to members of the contiguous tour. 
Parades and Special Events 
Supervisors shall offer in order ofleast accumulated offered hours except that priority for blocks of 
overtime that would result in an excess of twelve contiguous hours of work shall be to members on 
day off. 
_. I.•• ' ..... 10·' 
( 
Mr. Gerard Kneisel, President 
Garden City Police Benevolent Association 
June 4,2003 
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DWI and Other Special Details 
Supervisors shall offer in order ofleast accumulated offered hours except that priority for blocks of 
overtime that would result in an excess of twelve contiguous .hours of work shall be to members OIl 
day off. 
In addition, priority for patrols and details during a night tour shall be given to members assigned 
to night squads. Priority for patrols and details during a day and evening tours shall be given to 
members assigned to the day and evening squads. 
Request for Non-consideration 
If any member desires to not be considered for overtime offers as described herein, he shall notify 
the DCa in writing of same. A notation shall be made excluding tnat member from consideration 
i, in the calling hierarchy. This does not preclude a supervisor from calling that member or assigning 
that member overtime if necessary. 
Sincerely 
/; 
~::;-..-
. Schoelle, Jr. 
cc:	 Commissioner Emeiit 1. Cipullo ,
1"j ) \,j ()
 
/~:-··LCV\.r) ,f~y...u....,.!,••tX.....Agreed to:__......-	 _ 
Gerard Kneisel 
, 
Ro e 
Village Administrator 
